The Chartered Governance Institute UK & Ireland (CGIUKI)
Election to the Board 2026 – Nomination Form
This form is used by individuals wishing to stand for election to the CGIUKI Board in 2026. It is designed to help you clearly demonstrate how your skills, experience and attributes meet the 2026 Assessment Criteria, against which all candidates will be assessed by the CGIUKI Nomination and Remuneration Committee (NomRemCo).

Candidates are strongly encouraged to read the Call for Nominations and the Assessment Criteria for the CGIUKI Board Elections 2026 carefully before completing this form. It is important to note that candidates are NOT expected to meet all of the assessment criteria. Candidates are invited to demonstrate strength in one or more of the criteria sought for this election.

How NomRemCo assesses candidate statements
NomRemCo assesses candidate statements against the published 2026 Assessment Criteria, taking into account the relative weighting of each criterion and the overall balance of skills, experience and perspectives required at Board level. Statements are considered on a comparative basis, with emphasis on the quality, relevance and clarity of evidence provided, rather than length or style. Meeting one or more of the criteria does not guarantee election; NomRemCo makes recommendations having regard to the Board’s collective needs and succession planning objectives.


Section 1 – Candidate Statement (400–500 words)

This is the most important part of your nomination.
Your statement should be evidence‑based and specific, focusing on relevant experience and contribution, rather than general aspirations.

A. Criteria addressed
Please indicate below which criterion or criteria your statement addresses. You may select one or more. You are not expected to address all criteria.

☐ 	Primary assessment criterion – Technology and/or digital skills and experience (high weighting)
☐ 	Secondary assessment criterion – Branding / communications (moderate weighting)
☐ 	Desirable attribute – Early / mid‑career professional
☐ 	Desirable attribute – Non‑Executive Board, Trustee or Committee experience
B. Assessment criteria guidance

Primary Assessment Criterion – Technology and/or Digital Skills and Experience (high weighting)

Candidates may demonstrate experience in digital oversight or technology‑enabled change, arising from executive, non‑executive or governance roles.
Relevant experience may include (this list is illustrative, not exhaustive):

· digital strategy, technology governance or organisational transformation;
· oversight of cybersecurity, AI, data governance or digital risk;
· Board‑ or committee‑level responsibility for IT, cyber or data matters; or
· governance or assurance roles relating to AI systems, algorithmic risk or technology ethics.

Candidates should explain:

· the nature and level of their experience;
· their role in oversight, challenge or decision‑making; and
· how their experience would strengthen the Board’s collective capability.



Secondary Assessment Criterion – Branding / Communications (moderate weighting)

Experience in branding, communications or external engagement is strategically important to CGIUKI. Relevant experience may include:

· strategic brand or reputation management;
· communications, media, PR or public affairs roles;
· representational or ambassadorial roles; or
· stakeholder engagement at organisational or sector level.

Candidates should explain, where relevant, how their experience:

· contributes to effective external representation;
· supports member engagement and influence; and
· enhances the Board’s outward‑facing capability.



Desirable Attributes
The following attributes are desirable but not essential. Candidates may demonstrate either or both.

Early / mid‑career professional
To support succession planning and broaden access, early‑ or mid‑career professionals are encouraged to stand. 

Candidates may wish to explain how they:

· bring contemporary perspectives;
· demonstrate strong potential for strategic contribution; and
· are committed to developing as a governance professional.

Non‑Executive Board / Trustee / Committee experience
Experience serving in a non‑executive, trustee or committee role may be beneficial. 

Candidates may wish to highlight experience of:

· operating within a collective decision‑making body;
· providing constructive challenge and oversight; or
· contributing at Board or committee level in a governance context.



General Expectations (apply to all candidates)
All candidates are expected to demonstrate:

· governance capability – understanding of governance principles, ethics and collective responsibility;
· strategic contribution – ability to analyse issues, identify risk and opportunity, and contribute at Board level;
· integrity and conduct – professionalism and respect for the election process; and
· capacity and commitment – sufficient time and willingness to prepare for and attend Board and committee meetings.

These may be addressed within the statement where relevant.




Section 2 – Candidate Details

Full name:
CGIUKI membership number (if applicable):
Membership status:
☐ Fellow  ☐ Associate  ☐ Affiliated Member  ☐ Non‑member (including Graduate and Student)

Email address:
Telephone number:
Current role / professional position:
Organisation:



Section 3 – Eligibility Declaration

Please confirm that you meet the eligibility requirements for nomination:

☐ 	I confirm that I am eligible to stand for election in accordance with the CGIUKI Regulations and Nomination and Election Rules.

☐ 	I confirm that I am willing and able to comply with the no‑canvassing rules and all requirements of the election process.



Section 4 – Supporting Documents

Please confirm that you have included the following:

☐ 	A current CV or digital professional profile (please provide link)



Section 5 – Nominator Details

Each nomination must be supported by two nominators (a proposer and a seconder). At least one nominator must be an Eligible Member of CGIUKI or a member of a recognised professional body. 

Proposer

Name:
Email:
Membership number / professional body (if applicable):

Seconder

Name:
Email:
Membership number / professional body (if applicable):

Nominators should note that they are likely to be contacted by the Secretariat or NomRemCo to confirm their support for the nomination and their willingness to act as proposer or seconder.



Section 6 – Declarations and Signatures
By submitting this nomination, I confirm that:

· the information provided in this form is accurate and complete;
· I have read and understood the responsibilities of Board members, the expected time commitment, the period of appointment and the arrangements relating to remuneration, as set out below and in Annex A;
· if elected, I am willing and able to comply with the CGIUKI Regulations, the Code of Conduct for Volunteers, the Letter of Undertaking and all other applicable policies; and
· I consent to the use of my information for the purposes of the 2026 CGIUKI Board election.

Candidate signature (electronic is accepted):

Date:


Submission

Completed nomination forms and supporting documents must be submitted in accordance with the instructions set out in the Call for Nominations by the published deadline. For queries, please contact: secretary@cgi.org.uk 

Appendix A
Board Membership: Responsibilities, Time Commitment, Term and Remuneration
Responsibilities of Board members
Elected members of the Board have a role akin to that of a non‑executive director. Board members are expected to:

· have a genuine interest in, and a good understanding of, the work of CGIUKI and the profession it represents;
· promote the success of CGIUKI and act in the best interests of its members as a whole;
· act as advocates and ambassadors for CGIUKI with members, students and the wider governance community, enhancing the Institute’s reputation;
· promote and demonstrate high standards of ethical behaviour and corporate governance;
· exercise independent judgment, avoiding personal conflicts of interest and ensuring that all relevant business, professional and other interests are declared;
· analyse complex information, question and probe proposals, and seek clarification in order to reach independent and balanced judgments;
· review papers thoroughly, attend meetings, contribute constructively to debate, provide appropriate challenge, and complete actions as agreed;
· comply with the CGIUKI Code of Conduct for Volunteers and the Letter of Undertaking; and
· maintain strict confidentiality in respect of sensitive information and the business of the Board.

Time commitment
The Board normally meets at least four times each year, either in person (typically in London) or virtually. Board members are also expected to attend the CGIUKI Annual General Meeting, usually held once each year.

From time to time, additional Board meetings may be convened to deal with urgent matters, although this is not expected to occur frequently. Board members may also be asked to serve on Board committees and/or working groups, which will require additional time commitment.


Period of appointment
Board appointments are made for an initial term of three years, commencing on the date specified in the Call for Nominations. Subject to the CGIUKI Regulations and election rules, Board members might be eligible to stand for re‑election for one further three‑year term.

Remuneration and expenses
Board members are not remunerated for their service. Reasonable expenses properly incurred in the performance of Board duties may be claimed in accordance with CGIUKI’s expenses policy (as published from time to time).


